3 EQ SkKills to Connect
with Employees
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| am an employment attorney and have 25 years of
experience in the field. | am certified in Positive
Discipline, Mindfulness and Motivation by
Appreciation. While litigating employment claims |
realized lack of documentation and failed relationships
with employees were at their core. While managing a

large group of employees, | developed a 3 skills
emotional intelligence method to connect with
employees which is relevant for Digital Age managers.
| wrote a book about it. | also developed a method for
having difficult conversations with employees that
yield positive results. | can also help and train with
federal employment law compliance.
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SKILL 1
RESPECT IN TRIPLE

DOSES |
8




Triple
Dose
Respect  Tone

Body Language

Words and Actions
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SKILL 2
EMPATHY




Empathy
Empathy S NOT

Compassion
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SKILL 3
MINDFUL

DETACHMENT
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Mindful
Detachment

Set aside your
way of
thinking while at work




Volver a resultados

L ook inside 1 How to Connect with Employees: 3 EQ
Skills to Build Strong Relationships
with Employees in the Digital Age
Edicion Kindle

de Yvette De Luna Esq. (Author) Formato: Edicion Kindle
Wi ~ 1 calificacion

YVETTE DE LUNA-COLON, ESQ

Ver todos los formates y ediciones

uss$ 0.00 kindleunlimited UsS% 18.99
3 EC SKILLS TO BUILD STRONG Lee con Kindle Unlimited 2 Nuevo de US% 18.99

RELATIONSHIPS WITH YOUR TEAMS para obtener acceso a mas
de 1 millon de titulos

U5%9.99 para comprar
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INFO@BUSINESSEMPRESSUS.COM
WWW.BUSINESSEMPRESSUS.COM




